Administrator Salary Compensation Report
PANA CUSD #8

Administrator's Name Position Base Salary Pension Health Insurance | Life Insurance [ Sick/Vacation Annuities Other
DIVELY, DAVID ASSIST SUPERINTENDENT $121,985.68 $14,796.34 $7,569.60 $14.40 $2,400.00 $300.00
LAUFF, PAUL PRINCIPAL - JR. HIGH $97,556.16 $10,744.26 $7,569.60 $14.40 $300.00
LETT, DAVID SUPERINTENDENT $129,742.99 $17,129.39 $16,727.50 $14.40 $2,488.60 $4,800.00 $300.00
MCROBERTS, GAYLE PRINCIPAL - H.S. $100,788.98 $11,079.68 $7,569.60 $14.40 $300.00
STROM, HEATH PRINCIPAL - H.S. ASST $76,687.26 $8,579.05 $7,569.60 $14.40 $1,290.19
WYSONG, CHERI PRINCIPAL - ELEM $68,000.00 $7,677.72 $7,569.60 $14.40 $300.00
ZUECK, DEBRA PRINCIPAL - MIDDLE $81,945.83 $9,124.64 $7,569.60 $14.40 $300.00

***SPECIAL NOTE - All amounts listed reflect actual district cost and do not include individual contributions.
Other column includes salaries such as attendance bonus, coaching, athletic supervision.

Sec. 10-20.46 - Salary compensation report: On or before October 1 of each year, each school district in this State, including special charter districts, shall post on its Internet
website, if any, an itemized salary compensation report for every employee in the district holding an administrative certificate and working in that capacity, including the district
superintendent. The salary compensation report shall include without limitation base salary, bonuses, pension contributions, retirement increases, the cost of health insurance,
the cost of life insurance, paid sick and vacation day payouts, annuities, and any other form of compensation or income paid on behalf of the employee. This report shall be
presented at a regular school board meeting, subject to applicable notice requirements. In addition, each school district shall submit the completed report to the office of the
district's regional superintendent of schools, which shall make copies available to any individual requesting them.




